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All staff
· To work sensitively and positively with pupils exhibiting emotional, social and behavioural difficulties.
· To ensure that safeguarding practices are adhered too within the guidance set out in the centre policy.
· To be a positive influence and role model to students and colleagues.
· To safeguard and promote the welfare of children and young people and follow school policies and the staff code of conduct.
· Maintain and uphold the centre ethos – We ARE
Head teacher
To provide professional vision and leadership for the service, formulating the strategic aims and objectives of the school which secures its success and improvement.
Ensure a high quality education for all students and improved standards of learning and achievement.
Motivate, lead and manage staff setting expectations and targets and evaluating staff performance against them.
Deputy Head teacher
Day-to-day leadership and management of the school.
Working alongside the Head teacher in formulating and developing the aims and objectives of the school.
Monitoring progress towards the achievement of the school’s aims and objectives.
Leading and monitoring teaching and learning across key stages
Assistant Head teacher
The Assistant Head Teacher takes a central role in assisting the Head Teacher, Deputy Head Teacher to develop our service in accordance with its shared values and school development plans.
SENCo
Work with colleagues to oversee the identification of additional needs through internal and external assessment and support the implementation of appropriate strategies
Lead on the application / implementation of Education, Health and Care Plans (EHCP’s).  
Ensuring that the services SEND register is accurate and up to date..
Core Lead
Responsible for the quality of Teaching and Learning in the Core subjects across the service. 
Foundation Lead
Responsible for the quality of Teaching and Learning in the Foundation subjects across the service. 
School Counsellor
To provide emotional and therapeutic support to children and their families in school settings.
To help remove barriers to learning and improve the mental health of students encouraging them to participate fully in the life of the school.
Specialist Teacher 
To implement and deliver an appropriate broad, balanced, relevant and differentiated curriculum for pupils, incorporating the National Curriculum requirements and in line with the curriculum policies of the school.  Support and monitor the overall progress and development of students.

To share in the development of the school curriculum, courses of study, teaching materials, teaching programmes, methods of teaching and assessment and their review.
Senior Teaching Assistant
Within an agreed system of supervision, work with teachers to support teaching and learning, providing specialist support to maximise pupil development and achievement. 

Higher Level Teaching Assistant
To organise and support teaching and learning activities for students.  The primary focus is to carry out specified work with individuals, groups and whole classes under the direction and supervision of a qualified teacher.
Instructor
To take a key role in the delivery and development of the Curriculum area.  To deliver and provide appropriate support in the teaching of a range of qualifications in related disciplines. 
Family liaison and safeguarding officer
To supervise a team delivering pastoral services to individuals and groups to improve the community of service users’ wellbeing
Manage complex and higher risk cases across the service and over multiple sites.
Engagement Officer
To provide advice, support, guidance and information on personal, predominantly welfare-related issues to students and their families whilst at the PRU: pre-entry, on-programme and exit. 

To support and advise staff, other agencies and referring schools on supporting students to overcome personal barriers to learning.
Behaviour Support Worker
To work under the instruction/guidance of the Additional Needs Coordinator to support the teaching staff in working with disaffected young people to help raise pupils’ standards of achievement and help enable them to become independent learners. 
To play a proactive role in positive behaviour management as well as interacting with the young people during extra-curricular times, encouraging them to participate in the social and academic life of the school.
ICT Support Services Developer and Manager
To be responsible for all aspects ICT both Technical and curriculum.  
To lead and manage specialist and complex projects to given timescales, costs and specifications or to provide individual expert advice within departments.
School Business Manager
The School Business Manager will promote the highest standards of professionalism to ensure the effective use of systems and resources in support of the Centre’s objectives.  
Responsible for providing professional support across a wide range of areas including financial, legal, employment, premises, technology, safeguarding, exams and assessment 
To support and advise the Management Committee in fulfilling their duties to the Centre
Business Support
To carry out the administrative functions of the school providing efficient and effective business administration support and advice to colleagues and stakeholders. 
Site
To maintain a high standard of cleanliness throughout the unit and its immediate parameters.
Site Manager
To be responsible for all aspects of site management.  This includes security, cleanliness, porterage, monitoring contracts / contractors, carrying out routine maintenance and minor repairs and grounds maintenance.
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